SECTION IV Management & Personnel Policies

Employment Policies

E. COMPENSATION: Staff members and employees shall be paid weekly, for the prior
week’s work, on a schedule in accordance with Town payroll. Compensation shall
be reviewed annually and raises shall be retroactive to January first of the current
year, as long as the individual is still employed in the same capacity by Tucker Free
Library when the library’s budget is voted on at that year’s annual town meeting.
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